| g‘ga .’ﬂ}‘u

Sa s ASUSIIUBINISS:AUBTANAUILNGIA ASUA &

RS

The 4th National and International Conference, 2024

ITovlu9IS=ASUSOUSUANIUUN Go U SNYNIVAIBUNTHU
On the occasion of 40 Years Anniversary, Chiang Mai Campus

ﬂUWﬂ\?ﬂS'\\?HSSﬂ
as wnsuomﬂssu?uavnusouaus

Soft Power and Buddhist Innovations
for Contemporary Society

£3

5ufl ba-be KAy Lo
Date: 23— 24" August 2024

DU UK12NYIAYUKI9WIaUNSTUS153NuNay SNuivaISudTHL
chuatibuy S1noaovaifa SurSaIGuvTHU

At Mahachulalongkornrajavidyalaya University Chiaong Mai Campus
PaMiang Sub-district, Doisaket District, Chiang Mai, Thailand




ANIgunIawAluga Al
Gender Equality in the Al Era

aiwy" MUe, uzd AWNUIZR, Anfnee lansduiin

Apichanya Rachachai, Mali Thipprajong, Kiti Phong Kotchantuek
Wedeadinyys

Phetchaburi Buddhist College

Email:thipprajongmali@gmail.com

UnAnge
ANuILTsnmanaazgnyadadusgannlussasdisgpadie azule

%
¥

wiazUszinanvzyiasanuwifienissnulasiadanisuimsianisimunussine
nslissrmunni@erimaunldihandumeeylsfaeddusulunisadeeniui
Wenliduussinalaluyniifvesdeny iaswgia nsiilesn1sUnAseINsuansdsans
yihfvemaiilowesusiazUszmaldegnavinfiouiu visssmafiinisesnngmane
unjuseaftuUssmeisslalliusznalungmneddiog

ANANALY: LYILIEY, e, eA Al

Abstract

Gender equality is a topic that has been widely discussed across differ-
ent eras. It is evident that various countries are striving to create equality in the
structure of national development, ensuring that people of all races, religions,
and genders can participate in fostering equality across all dimensions of soci-
ety—whether in social, economic, political, or governance aspects. This includes
the equal expression of rights and duties of citizens in each country. While some
countries have enacted laws to guarantee gender equality, there are still others

where such legal recognition has yet to be established.
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This article highlights the ongoing challenges of gender bias in Al and the need

for more diverse perspectives in Al development.

406



